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Information Officer (RTI),

Department of Personnel, Pension & Pensioners Welfare,

North Block, New Delhi

Dear Sir, 

Subject: Information sought under RTI Act 2005 – Reg. Sixth CPC Report & Orders thereon

 – reg. Pay Band, Grade Pay & Pension 
Reference:- i) MOF Resolution No.1/1/2008-IC dated 29th August, 2008 

61-� reg. acceptance of 6thCPC recommendations


ii) MOF Notification G.S.R. 622 (E) 29. 08. 08 – Revised Pay Rules, 2008
iii) MOF O.M. F.No. 1/1/2008-IC dated 30th August, 2008 

- reg.Fixation of pay and payment of arrears.

IV ) MOF Notification GSR 527 (E) of 16th July, 2009 

- reg. amendment of S 30 from PB 4 to HAG scale
I, Harchandan Singh, Secretary General, RSCWS R/o Phase 6, Mohali, Chandigarh – 160055, hereby, seek the following information under RTI Act 2005, Reg. Sixth CPC Report – Pay Bands, Grade Pay & Pension:
1. a) What were the reasons given by the Sixth Pay Commission for adopting & recommending the system of Pay Bands & Grade Pay in preference to the existing system of Pay Scales? Please give Reference thereof.

b) i) What were the reasons for the Government to accept these recommendations of the Sixth Pay commissions and adopting the system of Pay Bands & Grade Pay instead of the existing system of Pay scales – adopted by all the previous Pay Commissions?

c) Sixth Pay commission had grouped S 31 and S 32 in Pay Band 4 along with other scales. Why were these two scales removed from PB 4 and given separate scale of HAG+ at the time of acceptance / implementation of the report?

d) Why S 30 has been removed from PB 4 and given a separate scale HAG with substantial improvement in Pay?

e) Copies of the related noting of MOF (regarding Queries at Sl. no. “a” to “d” above). Reference of paras of the Report of Sixth CPC and copies of “Empowered Committee” thereon may please be supplied

2. a) Has any comparison been made either by the “Empowered Committee” on Sixth CPC or by the Government / Ministry of Finance, about the comparative % age rise of wages or Pay at Minimum, Maximum or average level of various pre-revised Pay Scales?

b) If so copy / copies of the said comparison may please be supplied.

3. a) Is the Ministry of Finance / GOI aware that the % age rise of minimum Pay varies from  32 to 45 % in Scales from S- 4 to S-23 but is as high as 59 to 81 % in Scales S 24 to S 34 (as apparent from the attached Annexure I).

b) What are the reasons for such a vast difference in Pay rise at various levels?

4. Principle of Modified Parity in pension was evolved by 5th CPC which was conceded by 6th CPC and recommendations made in para 5.1.47 accordingly. These recommendations were accepted by the UNION CABINET vide resolution of 29-8-2008. Why has the modified parity denied by issue of so called “Clarification” or modifications vide DOP OM of 3/10/2008.

5. “Pay in the Pay Band” and “basic pay” in the revised pay structure are defined under sub-rule (5) and (7) of Rule 3 of CCS (Revised Pay) Rules, 2008 notified by MOF (DOE) vide NOTIFICATION dated 29thAugust,2008. 

 - a) Do the above definitions apply equally to serving employees and pensioners? 

- b) If so then why a homogenous class of pensioners has been divided into two classes of pre and post 2006 pensioners by adopting different method for calculation of pension namely “minimum of pay band” in the case of Pre 2006 Pensioners and “pay in the pay band” in the case of Post 2006 Pensioners.(annexure of DOP OM of 3rd October, 2008)

6. Based on the recommendations of the Committee of Secretaries headed by the Cabinet Secretary on “One Rank One Pension”, the Government (vide Notification GSR 527(E) dated 16th July, 2009) have prescribed a separate scale for S 30 (earlier it was in PB 4 along with S 24 to S 29) and have thus removed the disparity of Pre & Post 2006 pensioners in the scale S 30 in the same way as was done for scales S 31 & S 32 at the time of acceptance of report and thus restored Modified Parity in their case.

a) What are the reasons for denying the application of the same principle to the pensioners in scales S 4 to S 29?

b) This is tantamount to discrimination in the shape of less Pensions to Pre-2006 Pensioners in scales S 4 to S 29 - as will be seen from the annexure II attached. 

- What are the reasons for this discrimination? 

c) Is the Government considering removing this disparity? 

d) If so, what are the proposals under consideration?
7.  A large number of representations were made by Pre-2006 pensioners and their associations after the clarifications/modifications issued by DOP OM of 3rd Oct. 2008 which were totally in contravention to the recommendations   in Para 5.1.47 of 6th CPC Report and accepted by Cabinet in toto vide Resolution dated 29th August, 2008. DOP sent a proposal to DOE for revised modified parity vide their noting of 21/10/08 followed by reminders of 2/12, 17/12 and/2/1/09. This was also re-iterated in MOS(PP) letter to MOS(F) on 19/1/09.The proposal of DOP was turned down by DOE on 27/1/09 with the approval of Secretary Expenditure on the grounds of substantial financial implications.
a). i) What would have been the financial implications thereof which prevented the Government in this regard?

ii) What are the financial implications of assigning HAG+ scale of Rs.77500-80000 for S 31 & S 32 which were a part of PB 4 as per the report?

iii) What are the financial implications of assigning HAG scale of Rs.67000-79000 for S 30 which was a part of PB 4 as per the report?

b) Is the revised proposal of DOP of 21/10/08 different from what had been   recommended in para 5.1.47 of the report and accepted by the Cabinet.                     

c) Pay for the purposes of pension is the same in both the above cases i.e.    pay in the pay band corresponding to the minimum basic pay in pre-revised scale of pay. This being so, how extra financial implications are involved over and above that is contained in the Report when there is no departure from the recommendations? 

d) Pre-revised pay scales from S 24 to S27 included in PB 3 have been upgraded from PB 3 to PB 4 while accepting the Report. What are the financial implications of this change which is of a recurring nature?
Certified that:- 

a) To the best of my knowledge and belief the information asked for heretofore, pertains to your office.

b) That I do not belong to the OBC. As such relevant certificate of OBC is not required. 

c) Postal order(s) for Rs.10 enclosed herewith, 

d) That further charges for supply of relevant information/documents asked for, shall be paid by me as per extent Rules.

e) I shall accept the copies of documents / information both / either sent to me by post and / or by email to me on my email harchandan_chd32@yahoo.co.in  

Yours faithfully,
(Harchandan Singh)

Secretary General, RSCWS.
Encl i) 2 Annexure 
ii) 2 Postal orders (of Rs 5 each) for total of Rs 10 – No 700251 & 700252 
	ANNEXURE I

	Comparative % age of Pay Rise After Sixth CPC Report 

	A
	B
	C
	D
	E
	F
	G

	Pre-Revised 

Pay Scales 

(Minimum & Maximum) – 

(After 5th CPC) 
	Pay Band

(No.) (After Sixth CPC)
	Pay Band    (After Sixth CPC)
	Grade Pay (After Sixth CPC)
	Minimum Pay on      

1-1-06 

- As per Fixation Table MOF OM of 30/8/08 
	Proportionate rise in Minimum pay  

(Col E/A)
	%age 

increase in 

Minimum Pay 

(Col. E/A %)

	S-4 (2750-4400)
	PB-1
	5200-20200 
	1800
	7330
	2.7
	43.30

	S-5 (3050-4590)
	PB-1
	5200-20200
	1900
	7780
	2.6
	37.14

	S-6 (3200-4900)
	PB-1
	5200-20200 
	2000
	8060
	2.5
	35.42

	S-7 (4000-6000)
	PB-1
	5200-20200 
	2400
	9840
	2.5
	32.26

	S-8 (4500-7000)
	PB-1
	5200-20200 
	2800
	11170
	2.5
	33.45

	S-9 (5000-8000)
	PB-2
	9300-34800 
	4200
	13500
	2.7
	45.16

	S-10 (5500-9000)
	PB-2
	9300-34800
	4200
	14430
	2.6
	41.06

	S-11 (6500-6900)
	PB-2
	9300-34800
	4200
	16290
	2.5
	34.74

	S12 ((6500-10500)
	PB-2
	9300-34800
	4200
	16290
	2.5
	34.74

	S-13 (7450-11500)
	PB-2
	9300-34800
	4600
	18460
	2.5
	33.22

	S-14 (7500-12000)
	PB-2
	9300-34800
	4800
	18750
	2.5
	34.41

	S-15 (8000-13500)
	PB-2
	9300-34800
	5400
	20280
	2.5
	36.29

	New scale (Group A entry) (8000-13500) 
	PB-3
	15600-39100
	5400
	21000
	2.6
	41.13

	S-16 (9000)
	PB-3
	15600-39100
	5400
	22140
	2.5
	32.26

	S-17 (9000-9550)
	PB-3
	15600-39100
	5400
	22140
	2.5
	32.26

	S-18 (10325-10975) 
	PB-3
	15600-39100
	6600
	25810
	2.5
	34.39

	S-19 (10000-15200)
	PB-3
	15600-39100
	6600
	25200
	2.5
	35.48

	S-20 10650-15850)
	PB-3
	15600-39100
	6600
	26410
	2.5
	33.32

	S-21 (12000-16500) 
	PB-3
	15600-39100
	7600
	29920
	2.5
	34.05

	S-22 (12750-16500)
	PB-3
	15600-39100
	7600
	31320
	2.5
	32.07

	S-23 (12000-18000)
	PB-3
	15600-39100
	7600
	29920
	2.5
	34.05

	S-24 (14300-18300) 
	PB-4
	37400-67000
	8700
	46100
	3.2
	73.32

	S-25 (15100-18300)
	PB-4
	37400-67000
	8700
	48390
	3.2
	72.29

	S-26 (16400-20000)
	PB-4
	37400-67000
	8900
	48590
	3.0
	59.29

	S-27 (16400-20900)
	PB-4
	37400-67000
	8900
	48590
	3.0
	59.29

	S-28 (14300-22400)
	PB-4
	37400-67000
	10000
	47400
	3.3
	78.2

	S-29 (18400-22400) 
	PB-4
	37400-67000
	10000
	54700
	3.0
	59.8

	S-30 (22400-24500) 
	HAG
	67000-79000
	
	67000
	3.0
	60.8

	S-31 (22400-26000)
	HAG+
	75500-80000
	
	75500
	3.4
	81.2

	S-32 (24050-26000)
	HAG+
	75500-80000
	
	77765
	3.2
	73.8

	S-33 (26000)(fixed) 
	Apex
	80000 (Fixed)
	
	80000
	3.1
	72.0

	S-34 (30000) (Cab.Secy)
	Cab Sec
	90000 
	
	90000
	3.0
	61.3


ANNEXURE II

[image: image1.emf]Pension of Pre-2006 

pensioners-Higher of 

50% of PB+GP (OM 

of  3-10-08) or 

consolidated 

pension(Para 4.1- OM    

1-9-08)

Pension of Post-

2006 

pensioners= 50 

% of min. of 

Pay in PB+ GP 

(Para 4.2 OM     

1-9-08 )

1 2 3 4 5 6 7

S-1(2550 - 3200) 1S 4440-7440+1300 3500 3500 0

S-2(2610 -3540) 1S 4440-7440+1400 3500 3500 0

S-2A(2610-4000) 1S 4440-7440+1600 3500 3500 0

S-3(2650-4000) 1S 4440-7440 3500 3500 0

S-4(2750-4400) PB-1 5200-20200+1800 3500 3665 165

S-5(3050-4590) PB-1 5200-20200+1900 3550 3890 340 S 4

S-6(3200-4900) PB-1 5200-20200+2000 3616 4030 414 S- 5,4

S-7(4000-6000) PB-1 5200-20200+2400 4520 4920 400

S-8(4500-7000) PB-1 5200-20200+2800 5085 5585 500

S-9 (5000-8000) PB-2 9300-34800+4200 6750 6750 0

S-10 (5500-9000) PB-2 9300-34800+4200 6750 7215 465

S-11(6500-6900) PB-2 9300-34800+4200 7345 8145 800

S12((6500-10500) PB-2 9300-34800+4200 7345 8145 800 S-11

S-13 (7450-11500) PB-2 9300-34800+4600 8419 9230 811

S-14 (7500-12000) PB-2 9300-34800+4800 8475 9375 900 S 13

S-15 (8000-13500) PB-2 9300-34800+5400 9040 10140 1100 S14 & S13

New scal- (Group A 

entry) (8000-13500) 

(JS)

PB-3 15600-39100+5400 10500 10500 0

S-16,(9000) PB-3 15600-39100+5400 10500 11070 570

S-17(9000-9550) PB-3 15600-39100+5400 10500 11070 570 S 16

S-18(10325-10975)  PB-3 15600-39100+6600 11666 12905 1239

S-19 (10000-15200)SS PB-3 15600-39100+6600 11300 12600 1300 S 18

S-20 10650-15850) PB-3 15600-39100+6600 12035 13205 1170 S 18,19

S-21(12000-16500) 

(JAG)

PB-3 15600-39100+7600 13560 14960 1400

S-22 (12750-16500) PB-3 15600-39100+7600 14408 15660 1252 S- 21 

S-23(12000-18000) PB-3 15600-39100+7600 13560 14960 1400 S-22 &21

S-24 (14300-18300) 

(SG)

PB-4 37400-67000+8700 23050 23050 0

S-25 (15100-18300) PB-4 37400-67000+8700 23050 24195 1145

S-26 (16400-20000) PB-4 37400-67000+8900 23150 24295 1145 S 25

S-27(16400-20900) PB-4 37400-67000+8900 23150 24295 1145 S 25,26

S-28 (14300-22400) PB-4 37400-67000+10000 23700 23700 0 S25,26,27

S-29 (18400-22400) 

(SAG)

PB-4 37400-67000+10000 23700 27350 3650 S25,26,27

S-30 (22400-24500) 

(PHOD)

HAG 67000-79000 33500 33500 0

S-31 (22400-26000) HAG+

Scale

775500-80000 37750 37750 0

S-32 (24050-26000) HAG+

Scale

775500-80000 37750 37750 0

S-33 (26000)(Fixed) Apex  80000 (Fixed) 40000 40000 0

S-34 (30000) (Fixed) Cab.  90000 (Fixed)

45000 45000 0

DISPARITIES IN PENSION ARISING WITH CLARIFICATIONS OF DOP & PW's 

O.M. Dated 3.10.2008      

 5th CPC Pay Scale  Name 

of Pay 

Band

Corresponding 6th 

CPC Pay 

Band+Grade Pay

Difference in 

pension  of 

post and pre 

2006  

pensioners

Post 2006 

pensioner in 

lower scales 

with higher 

pension
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