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RAIL BUDGET 2013-14 PROVIDES FOR SMART CARD CASHLESS FACILITY FOR
EMERGENCY TREATMENT IN ALL CITIES IN EMPANELLED HOSPITALS
CHANDIGARH TO GET SIX NEW TRAINS, EXTENSION FOR THREE TRAINS
INCREASED FREQUENCY FOR TWO TRAINS AND FIRST RAILWAY IT INDUSTRY
NO INCREASE IN RAIL FARES, MINOR ADJUSTMENTS IN SURCHARGES
RAILWAY BUDGET HAILED IN TV INTERVIEW BY HARBANS SINGH SECRETARY RSCWS

Chandigarh has emerged as a prominent city to have direct rail connectivity with important places
of tourist and religious importance in Punjab, Uttarakhand, Jammu, Himachal Pradesh, Madhya Pradesh,
Karnataka and Goa. A new rail link between Chandigarh and Yamunagar has been announced. The
minister also mentioned the Chandigarh-Ludhiana rail link in his budget speech. The minister today took
the credit for starting the third Shatabdi Express between Chandigarh and Delhi, taking the total express
trains between the national capital and the city to three — as proposed by RSCWS in a Memorandum
recently submitted to MOR.

The minister said by setting up a modern signalling equipment facility at Chandigarh through a
public-private partnership, more employment opportunities would be generated for the youth of the
tricity. The ministry will impart training to youths in railway related trades at 25 locations across the
country and Chandigarh is one of them. The minister announced setting up of information technology
industry in Chandigarh. This will help in research and manufacturing of railway signal links and anti-
collision devices.

MOR HAS ANNOUNCED THAT RELHS SMART CARD CASHLESS FACILITY FOR EMERGENCY TREATMENT IN
ALL CITIES WHERE CGHS & RLY EMPANELLED HOSPITALS EXIST

Railway Budget was hailed in a TV interview by Shri Harbans Singh Secretary (Welfare) RSCWS.
MOR has also sanctioned Rs. One Lakh for provision of Benches etc in the Park of Railway Employees
Co-operative House Building Society — “Goodwill Enclave” Sector 49 C Chandigarh from MPLADS.
EMPANELMENT OF FORTIS MOHALI FOR CARDIOLOGY & CARDIAC SURGERY EXTENDED UP

TO SEPT. 2013 — EFFORTS ON FOR EMPANELMENT FOR OTHER SPECIALTIES

Empanelment of Fortis Hospital Mohali for cardiology & cardiac surgery extended up to September
2013, for cashless treatment in Emergency and for the cases referred to by CMS Northern Railway
Ambala. For details please see copy of the Agreement on Page 2 and on the Website www.rscws.com

ATTENTION: MEMBERS RSCWS PLEASE ATTEND WITH SPOUSE & OTHER RAIL PENSIONERS
GENERAL BODY MEETING OF RSCWS, CULTURAL PROGRAMME &

MEDICAL SEMINAR ON DIABTES & CHECK-UP CAMP / FREE BLOOD TEST FOR SUGAR -
TALK & INTER-ACTION ON “PREVENTION AND DEVICES FOR MANAGEMENT OF DIABTES”
BY DR. K. P. SINGH, SENIOR CONSULTANT DIABETOLOGY / ENDOCRINOLOGY, FORTIS HOSPITAL, MOHALI
TO BE HELD FROM 9-30 AM TO 12-30 PM ON SATURDAY 27™ APRIL, 2013
AT HOTEL CHANDIGARH BEACONS, SECTOR 42, CHANDIGARH (NEAR GCG SECTOR 42)
AGENDA: REVIEW OF LATEST ORDERS ON PENSION, PROPOSED COURT CASES FOR RISE OF FMA &

PENSION, CONSTITUTION AMENDMENTS AND ANY OTHER POINT WITH THE PERMISSION OF THE CHAIR
NOTE: TAKE YOUR BREAKFAST ATLEAST 2 HOURS BEFORE BLOOD TEST.
(TEA & SNACKS WILL BE SERVED AFTER THE MEETING)

— President & Secretary General RSCWS
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EXTRACT OF AGREEMENT BETWEEN FORTIS HOSPITAL MOHALI & N. RAILWAY

EXTENDING RECOGNITION OF FOR CARDIOLGY & CARDIAC SURGEY UPTO SEPT 13
(EXCLUDING ITEM-WISE LIST & RATES THEREOF)
This agreement is made on March 06 of 2013 between the Chief Medical Supdt.

N.Rly.Ambala Cantt and Fortis Hospital, Sector 62, Phase-VIII, Mohali for recognition
for a period of one year from the date 08.09.2012 on bill system of payment in the
specialties of Cardiology, Cardiac Surgeries for Railway Beneficiaries of Mohali,
Chandigarh, Panchkula & Mani Majra and its surrounding areas on the CGHS NABH
SUPER SPECALITY package rates. Other terms and condition will be as under. Upward
revision of rates during this period will not be considered vidle CHD/NDLS Letter
No.139-Med/Recog./Fortis’UMB dated 06-03-2013 with the following terms and
condition for the period of one year i.e. w.e.f. 08.09.2012 to 07.09.2013.

TERMS AND CONDITION : :

2. The package for CABG and Coronary Angiography include room rent from the date of
admission to the date of discharge, service charges, nursing/Medical care, Surgeon’s and
Anaesthetist’ fee, operation theatre charge, and one follow-up visit etc., but does not include
diet, cosmetics, toiletary, telephone charges, etc, which would be borne by the Railway
beneficiaries themselves. _

3. If any other treatment related to Cardiology /Cardiac surgery above specialties is done, the
payment will be made on CGHS NABH super specialty rates

4. If CGHS rate is not available for any procedure /investigation /Category (say super-specialty)

in any CGHS covered city,the CGHS rate notified for such procedure /investigation /category

for the nearest CGHS city or the rate notified under CGHS Delhi whichever is lower shall be
applicable as CGHS rate for such procedure/investigation /category for that city.

All the instructions by CGHS from time to time must also be complied.

6. Photo copy of medical/RELHS card must be taken from patient and treating doctor should

verify the identity of the patient.
Patients shall report with refer slip which shall bear signature of referring doctor and signature
of patient will be attested duly counter signed by Chief Medical Supdt. I/C of division. In the
event of non availability of C.M.S. I/C of division next doctor looking after his work will sign,
the refer slip. Counter signature may not be insisted for patient being referred at odd hours.

7. Refer slip will be signed by doctor in duplicate and one form will be submitted to Fortis
Hospital, Sector 62, Phase-VIII, Mohali. and another form will be kept with patient indoor
record or in casualty . _

8. Fortis Hospital, Sector 62, Phase-VIII, Mohali. will directly submit the bills in duplicate on
monthly basis to dealer of Div. Rly. Hosp. Ambala Cantt. for further processing along with
photocopies of supporting bill, discharge slip, authority slip and refer slip by 7™ of next month.

7. Dealer, Divl. Rly. Hospital. Ambala Cantt. after proper scrutiny and verification will forward
the bills to Accounts Dept. for payment.

8. It will be endeavor of Rly. to clear the payment by cheque within 30 days of bill submission
but Fortis Hospital, Sector 62, Phase-VIIL, Mohali will not send any reminder/claim for
payment within three months of submission of bill.

9. The cheque will be made in name of “FORTIS HEALTHCARE LTD”.

10.  In events of any dispute or question arising under the condition or in connection with this
contract the decision of the Chief Medical Director,N.Railway/NDLS will be final and binding
upon Fortis Hospital, Sector 62, Phase-VIIL, Mohali

11.  Entitlement of Ward will be decided by referring doctor.

12.  In emergencies, when patient reports to Fortis Hospital, Mohali directly without any referral
slip, he/she may be given the required treatment, by the Fortis Hospital &Will have to inform
CMS/UMB within 24 hours and get the formal referral slip, otherwise payment in such cases
will not be made by the Railway.

-



PENSIONERS’ RAIL SAMPARK PAGE 3 JANUARY-MARCH, 2013

MINUTES OF ANNUAL GENERAL BODY MEETING, RSCWS
HELD ON 27-1-2013 AT GOVT MUSEUM, SECTOR 10, CHANDIGARH.

Annual General Body Meeting of RSCWS was held at Chandigarh and attended by 68 members. Meeting
was presided over by Shri M. S. Batra-President RSCWS.
1. Meeting started with a cultural programme conducted by Shri Sachdeva.
2. Activities of the Society in the preceding year were outlined by Shri Batra mentioning in particular the
meeting with Shri PK Bansal, Railway Minister and apprising him of the important issues included in the
last issue of PRS (Pensioners Rail Sampark).
3. Latest position of FMA case and the expected orders from DOP on the lines of instructions issued by
MOD on modified parity in fixing pension of pre-2006 defence pensioners effective from 24-9-2012 was
explained by Shri N. P. Mohan. He also mentioned that a lot needs to be done towards the recognition of
private hospitals as had been done for other employees/pensioners covered by CGHS.
4. Statement of accounts/balance sheet for the year ending March 2012 was presented to the house by
Shri Khem Singh and was approved after a brief discussion. Shri Batra made a fresh appeal for donation
towards the Legal Fund @ Rs.1000 per head by those who had not yet paid the same.
5. Following 20 Members were honoured — including two nonagenarian Members (above 90 years of age),
nine octogenarians (above 80) and nine Senior Citizens above 65 years of age. They were presented with
Shawls and Mementos. (Some of them were honoured in absentia);

0 ABOVE 90— Sh. K.L. Bhasin & Sh. Harbans Lal Behal

o ABOVE 80 - Sh. B. G. S. Trehan, Sh. Balwant Singh, Sh Inder Jit Singh, Sh J.C. Gupta, Sh J.S.

Bajwa, Sh. Satya Parkash Maini, Sh. Tarlok Singh Tuli, Smt Vinod Kumari

o ABOVE 65 — Smt Basant Kharbanda, Sh Hardaman Singh, Sh Jagdish Singh Jasal, Sh Jagjit

Singh, Sh Mohinder Singh, Sh Kanwar M.P. Singh, Sh Tarlochan Singh, Sh Narinder Singh and Sh

Gurdev Singh.
6. Shri Khem Sngh proposed that the Constitution Amendments approved by the Executive Committee
RSCWS may be adopted by the General Body RSCWS. Shri N. P. Mohan briefly explained the reasons for
the same. After some discussions the Amendments in the Constitution of RSCWS as proposed by
Executive Committee, were unanimously approved by the General Body RSCWS as annexed herewith.
7. Bi-annual elections of the Executive Committee for 2013-15 were held. Shri T. S. Tuli was nominated as
Election Officer. The Executive Committee was unanimously elected as per list attached.
8. Shri K. L. Bhasin donated Rs.2000. Others contributed to the legal fund and Membership.
9. Meeting dispersed after thanks to the Chair after which lunch was served to all.

AMENDMENTS IN THE CONSTITUTION OF RSCWS
ADOPTED & APPROVED BY GENERAL BODY MEETING OF RSCWS

Il. OFFICE:

i) Registered Office of the Society shall be located at Chandigarh.

ii) Head Office of the Society may be either at Chandigarh, Mohali or Panchkula either at the residence of the
Secretary General or President or at any other suitable place in the tri-city.

ii) Any change in the address shall be notified to the Registrar within 14 days.

V) SUBSCRIPTION
a) i) The subscription for the Members of the Society shall be Rs. 300 per annum.
ii) The subscription for the Associate Members of the Society shall be Rs. 100 PA
b) Subscription will be re-fixed according to the requirements so warranted with the approval of the General Body.
c¢) Life membership will be Rs. 2500.
d) Special contribution may be raised to meet with the special programme (s), if any.
e) Donations from members or non-members may be accepted to pursue the objectives of the Society.
f) Subscription paid shall relate to calendar year.
IX. EXECUTIVE COMMITTEE
b) The General Body shall elect the Executive Committee at its biannual meeting which will consist of following
Office Bearers & Executive Members:

Patron One (To be nominated by Executive) | Secretaries Two
Chairman One Joint Secretaries Two
President One Treasurer One
Working Presidents Two Joint Treasurer One
Sr Vice Presidents Two Auditor One
Vice Presidents Two Executive Members Ten
Secretary General One Zonal Secretaries Ex-Officio Members

c) All Zonal Secretaries of the Society shall be Ex-Officio Members of Executive Committee.

d) Additional Office Bearers or Executive Members may be nominated - by the President or by the Executive
Committee — with special assignments —in organizational interest.

e) Executive Committee may nominate any prominent persons as Patron or Advisor.

f) Ex-President & Ex Secretary General shall be Ex-Officio Members of Executive Committee.

g) Any vacancy occurring during the course of 2 years shall be filled up by the Executive Committee




PENSIONERS’ RAIL SAMPARK

PAGE 4

JANUARY-MARCH, 2013

EXECUTIVE COMMITTEE (E.C)- RSCWS (2013-15)

ELECTED BY GENERAL BODY MEETING RSCWS HELD ON 27-1-2013

S.N DESIGNATION NAME ADDRESS PHONE / MOB
NO.
PATRON RSCWS SH. H. D. SHARMA 1154, Sector-43-B, Chandigarh 01722607187
CHAIRMAN Sh. M. S. Batra 1543, Sector-42-B, Chandigarh 0172 2604713,
9988323369
3. PRESIDENT RSCWS Sh. N. P. Mohan 1023-Sector 15-B Chandigarh - 160015 2772875,
Ex-CE 9417870544
4. | WORKING PRESIDENT RSCWS | Sh. G. S. Sethi 142 Phase-4, Mohali-160059 Ph: 2227451,
EX-CME 9417492026
5. | WORKING PRESIDENT RSCWS | Sh. O. S. Dogra E-62, GH 3, MDC, Sector 5, Panchkula 2556453,
EX-CME 935736453
6. | SR.VICE PRESIDENT RSCWS Sh Parkash Chand 780, Sector-8, Panchkula 2568750,
(Off. Ph: 5061951) 09216996008,
7. SR. VICE PRESIDENT RSCWS Sh. S. S. Sahota 642, Phase-llI-A, Mohali 7355547764,
9316130174
8. | VICE PRESIDENT RSCWS Sh. T. S. Chawla HIG - 712, Phase 9, Mohali 2232769
9872040712
9. | VICE PRESIDENT RSCWS Sh. Jaswant Singh 411, Phase 10, Mohali 2212806
98766-47505
10. | SECRETARY GENERAL RSCWS | Sh. Harchandan 32, Phase 6, Mohali -160055 2228306
Singh 9316131598
11. | TREASURER RSCWS Sh. K. S. Bhandari 3098, Sector 22-D, Chandigarh 2711641
9815012641
12. | ASSTT. TREASURER & Sh. Bipin Bihari 1043, Sector 42-B, Chandigarh 2661496,
SECY. FINANCE RSCWS 9592008139
13. | AUDITOR RSCWS Sh. H.S. Sachdeva 320, Sector 46-A, Chandigarh 2634146 (R),
(Mob: 9876934244) 2660448(0)
14. | SECRETARY WELFARE RSCWS | Sh. Harbans Singh 2327, Goodwill Enclave, 2673435
Sector 49-C, Chandigarh 9316117032
15. | SECRETARY EVENTS & Sh. Khem Singh 971 — Phase 4, Mohali (Punjab) 3251463
MANAGEMENT RSCWS 9316117537
16. | JOINT SECRETARY RSCWS Sh. Sukhdev Singh 3411, Sector 71, Mohali (Ph: 2264002) 92165-33411
17. | JOINT SECRETARY RSCWS Sh. Mohinder Singh 319-C Sector 51-A Chandigarh 9814564191
18. | JOINT SECRETARY RSCWS Shri Kamaljit Singh, | 396, Phase 4, Mohali (Ph: 4617396) 9888060396
19. | JOINT SECRETARY RSCWS Sh. Harcharan Singh | 3331, Sector 19-D, Chandigarh 2725099
9356476931
20. | MEMBER EC RSCWS Sh. Kapil Dev 396, B-2, Officers Colony, 09896266638
Bitna Road, Pinjore-134102
21. | MEMBER EC RSCWS Sh. A. K. Sood 145, Sector 21, Panchkula 2576545
9417194405
22. | MEMBER EC RSCWS Sh. Man Singh Sethi B/104, Rail Vihar, MDC, Sector 4, 2557372
Panchkula 98722-15280
23. | MEMBER EC RSCWS Sh. B.B. Sharma 3046, Sector 21-D, Chandigarh 2721139
24. | MEMBER EC RSCWS Sh. C. P. Singh G-210, Rail Vihar, MDC, Sector 4 09888054477
Panchkula
25. | MEMBER EC RSCWS Sh. Jagijit Singh, 1763-A, Sector 23 B, Chandigarh 08872480253
26. | ZONAL SECRETARY EAST Sh S. K. Bose Plot No. 871/2321, Canal Road, Garage 9861156800
RSCWS Chowk, Old Town, Bhubaneswar
27. | ZONAL SECRETARY SOUTH Sh. M. J. Kumar Gatse Mane, (Behind B.Ed. College), Jajur, | 09900455514

RSCWS

P.O. Arsikera, Karnataka-573 103

RAILWAY PENSIONERS / FAMILY PENSIONERS BE ACTIVE MEMBERS OF RSCWS
PAY YOUR SUBSCRIPTION FOR RSCWS EARLY @ Rs. 300 PA IF NOT DONE ALREADY
(ASSOCIATE MEMBERSHIP RS.100 PA (INCLUDING JOURNAL), - FOR THOSE RESIDING OUTSIDE CHD, PKL & MHL)
DONATE LIBERALLY TO LEGAL-CUM-STRUGGLE FUND TO FIGHT FOR THE CAUSE OF PENSIONERS
DONATIONS & SUBSCRIPTIONS MAY BE SENT BY LOCAL / AT PAR CHEQUES OR DD OR M.O. IN FAVOUR OF
“RAILWAY SENIOR CITIZENS WELFARE SOCIETY” — OR MAY BE PAID IN CASH TO -
Sh. K.S. BHANDARI, TREASURER, RSCWS, 3098, SECTOR 22-D, CHANDIGARH (PH. 2711641 & 9815012641).
- President & Secretary General, RSCWS
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OM No F.No.38/37/08-P&PW(A) dt 28.01.2013, Ministry of Personnel, PG & Pensions, DOP&PW
Sub: Revision of pension of pre-2006- pensioners-reg.
The undersigned is directed to say that in pursuance of Government’s decision on the recommendations
of Sixth Central Pay Commission, orders were issued for revision of pension/family pensioners vide this
Department’s OM No0.38/37/08- P&PW(A) dated 1.9.2008, as amended from time to time.
2. It has been decided that the pension of pre-2006 pensioners as revised w.e.f. 1.1.2006 in terms of para
4.1 or para 4.2 of the aforesaid OM dated 1.9.2008, as amended from time to time, would be further
stepped up to 50% of the sum of minimum of pay in the pay band and the grade pay corresponding to the
pre-revised pay scale from which the pensioner had retired, as arrived at with reference to the fitment
tables annexed to the Ministry of Finance, Department of Expenditure OM No0.1/1/2008-IC dated 30"
August, 2008. In the case of HAG and above scales, this will be 50% of the minimum of the pay in the
revised pay scale arrived at with reference to the fitment tables annexed to the above-referred OM dated
30.8.2008 of Ministry of Finance, Department of Expenditure.
3. The normal family pension in respect of pre-2006 pensioners/family pensioners as revised w.e.f.
1.1.2006 in terms of para 4.1 or para 4.2 of the aforesaid OM dated 1.9.2008 would also be further stepped
up to 30% of the sum of minimum of pay in the pay band and the grade pay corresponding to the pre-
revised pay scale in which the Government servant had retired, as arrived at with reference to the fitment
tables annexed to the Ministry of Finance, Department of Expenditure OM No.1/I/2008-IC dated 30th
August, 2008. In the case of HAG and above scales, this will be 30% of the minimum of the pay in the
revised pay scale arrived at with reference to the fitment tables annexed to the above OM dated 30.8.2008
of Ministry of Finance (Department of expenditure).
4. A revised concordance table (Annexure*) of the pre-1996, pre-2006 and post 2006 pay scales/pay bands
indicating the pension/family pension (at ordinary rates) payable under the above provisions is enclosed
to facilitate payment of revised pension/family pension. (* A concise Annexure is placed on Page — 8)
5. The pension so arrived at in accordance with para 2 above and indicated in Col. 9 of Annexure will be
reduced pro-rata, where the pensioner had less than the maximum required service for full pension as per
rule 49 of the CCS (Pension) Rules, 1972 as applicable before 1.1.2006 and in no case it will be less than
Rs.3, 500/- p.m.
6. The family pension at enhanced rates (under sub rule (3)(a) of Rule 54 of the CCS (Pension) Rules,
1972) of pre-2006 pensioners/family pensioners revised w.e.f. 1.1.2006 in terms of para 4.1 or this
Department’s OM No.1/3/2011- P&PW(E) dated 25.5.2012 would be further stepped up in the following
manner:
(i) In the case of Government servants who died while in service beforel.1.2006 and in respect of whom
enhanced family pension is applicable from the date of approval by the Government, i.e.24.9.2012, the
enhanced family pension will be stepped up to 50% of the sum of minimum of pay in the pay band and the
grade pay corresponding to the pre-revised pay scale in which the Government servant had died, as
arrived at with reference to the fitment tables annexed to the Ministry of Finance, Department of
Expenditure OM No.1/1/2008-IC dated 30" August, 2008. In the case of HAG and above scales, this will be
50% of the minimum of the pay in the revised pay scale arrived at with reference to the fitment tables
annexed to the above-referred OM dated 30.8.2008 of Ministry of Finance, Department of Expenditure.
(ii) In the case of a pensioner who retired before 1.1.2006 and in respect of whom enhanced family
pension is applicable from the date of approval by the Government, i.e.24.9.2012, the enhanced family
pension will be stepped up to the amount of pension as revised in terms of para 2 read with para 5 above.
In case the pensioner has died before from the date of approval by the Government, i.e. 24.9.2012, the
pension will be revised notionally in terms of para 2 read with para 5 above. The amount of revised
enhanced family pension will, however, not be less than the amount of family pension at ordinary rates as
revised in terms of para 3 above.
7. In case the pension consolidated pension/family pension/enhanced family pension calculated as per
para 4.1 of OM No0.38/37/08-P&PW(A) dated 1.9.2008 is higher than the pension/family pension calculated
in the manner indicated above, the same (higher consolidated pension/family pension) will continue to be
treated as basic pension/family pension.
8. All other conditions as given in OM No. 38/37/08-P&PW(A) dated 1.9.2008, as amended from time to time
shall remain unchanged.
9. These orders will take effect from the date of approval by the Government, i.e. 24.9.2012. There will be
no change in the amount of revised pension/family pension paid during the period 1.1.2006 and 23.9.2012,
and, therefore, no arrears will be payable on account of these orders for that period.
10. In their application to the persons belonging to the Indian Audit and Accounts Department, these
orders issue in consultation with the Comptroller and Auditor General of India.
11. All the Ministries/Departments are requested to bring the contents of these orders to the notice of
Controller of Accounts/Pay and Accounts Officers and Attached and subordinate Offices under them on a
top priority basis. All pension disbursing offices are also advised to prominently display these orders on
their notice boards for the benefit of pensioners.
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DISCRIMINATION CAUSED IN THE HOMOGENOUS GROUP OF PRE-2006 PENSIONERS BY STEPPING UP
OF PENSION FROM AN ARBITRARY EFFECTIVE DATE OF 24-9-2012 AS PER DOP OM DATED 28-1-2013

An analysis BY N. P. MOHAN, CE / WR (RETD.) & PRESIDENT RSCWS

In the OM dated 28-1-2013 issued by DOP, the stepping up of pension has been made effective from 24-9-2012 thereby usurping
payment of rightful dues for a period of about seven years from 1-1-2006 to 24-9-2012. This is arbitrary, discriminative and unlawful
for the following reasons;

The revised pension of pre-2006 pensioners retiring from various pre revised scales now stepped up by resorting to the formula of
“50% of the sum of minimum of the pay in the pay band and the grade pay corresponding to the pre-revised pay scale from which
the pensioner had retired, as arrived at with reference to the fitment tables annexed to the Ministry of Finance, Department of
Expenditure OM No. 1/1/2008-IC dated 30th August, 2008” is the same as notified in the Resolution dated 29-8-2008. In fact it is not the
stepping up of pension but fixing the same belatedly at the correct level now by implementing the accepted recommendations of 6"
CPC in the true manner but still denying the benefit from the due date of 1-1-2006 to which the pensioners are entitled to. The
arbitrary date of 24-9-2012 has given rise to discrimination and a divide between a homogenous group of Pre-2006 pensioners which
will be clear from the following table;

TABLE SHOWING DISCRIMINATION IN FIXING CORRECT PENSION WITHIN HOMOGENOUS GROUP OF PRE-2006 PENSIONERS

S. 5" CPC Fixation of Pension Effective
No. | Scale Date
1 S33&34 50% of fixed pay (Correct Pension from 1-1-2006) 1-1-2006
(Fixed)
2 S31&32 Taken out of PB 4 and given HAG ‘new scale while accepting 6" CPC recommendations. Pension 1-1-2006
HAG" fixed at 50% of the minimum of the new revised scale. (Correct Pension from 1-1-2006)
3 S 30 Originally in PB 4 and pension fixed at 25312 (on the basis of 40% fitment benefit being more 1-1-2006
HAG beneficial). A new scale HAG created in July 2009. Pension fixed at 33500 (50% of minimum of the
new revised scale) with a significant increase retrospectively. - (Correct Pension from 1-1-2006)
4 S24to0 S 29 | For S 24 & 28 Pension Correct Pension fixed from 1-1-2006 1-1-2006
(PB 4) For S 29 - Pension erroneously fixed at a lower level as per OM dated 3-10-2008 quashed by CAT
Pension now correctly fixed from 24-9-2012 in accordance with Resolution dated 29-8-2008 & OM 24-9-2012
dated 28-1-2013 —i.e. 27350 for S 29 after seven years
5 S4toS23 i) Pension correctly fixed in some cases as 2.26X Basic pension (Para 4.1 of OM 1-9-2008) which 1-1-2006
(PB 1to 3) is more beneficial than pension as per OM dated 3-10-2008 quashed by CAT 1-1-2006
(ii) Pension erroneously fixed at a lower level than (i) above (except S 9) as per OM dated 3-10-2008
quashed by CAT. (iii) Pension now correctly fixed in accordance with Resolution dated 29-8-2008 & | 24-9-2012
OM dated 28-1-2013 for all in case (ii) and for some in case (i) above.

IMPLEMENTATION OF 6TH CPC RECOMMENDATIONS FROM LATER DATE QUASHED
Copy of Judgement of Uttarakhand HC Writ Petition (S/S) No. 584 of 2012 ASI (M) Vinod Singh & others-Vs-State of Uttarakhand

These writ petitions have challenged a Govt order dated 14.03.2012 by which the Govt has decided to give benefit of
6th Pay Commission recommendation to writ petitioners w.e.f. 12.12.2011 not from 1-1-2006.

The petitioners in all the writ petitions are members of Provincial Armed Constabulary. They are holding various
posts as such, discharging duties in various capacities, namely, Assistant Sub-Inspectors, Head Constables and
Constables. They have stated in these petitions in chorus that hostile discrimination has been meted out by issuing above
order by the State Government, as other employees in other Departments as well as other employees in the Police
Department have already been given benefits of the 6th Pay Commission w.e.f. 01.01.2006, whereas these petitioners have
been deprived of such benefit w.e.f. 01.01.2006.

It is further stated that recommendations of 6th Pay Commission has been accepted by the Government and
implemented. After accepting recommendation of 6th Pay Commission the Government cannot decide otherwise. In this
context, | have seen the counter affidavit filed by the State and | notice the basic fact of acceptance of recommendation of
the 6th Pay Commission Report has not been denied. In my view, after acceptance of this Report, the State/respondent
cannot take different stand, according to their choice and wishes. It is true that recommendations of any Report submitted
by the Commission were not binding and it was always open for the Government either to reject or to accept it. In this case,
in the counter affidavit, it is stated that after acceptance, the State Government finds that there is an anomaly; therefore,
they have sent the matter to Anomaly Committee. | think that after acceptance of the 6th Pay Commission Report this is not
legally permissible. More so, it appears from the statements and averments made in the writ petition as well as in the
counter affidavit that those recommendations of the Commission have been accepted and it has already been implemented
to the cases of other employees of the State Govt w.e.f. 01.01.2006 and even other employees of State police department.

Learned counsel for the petitioners says that this is worst form of discriminatory treatment without any valid or lawful
reason and further arbitrary action also as pick and choose policy is adopted. | find force in his submission, and there is no
reason or warrant to deny benefit retrospectively to these petitioners, as the same benefit have been given to other
employees of the Government.

Learned counsel for the State submits if this benefit is given to these employees then the State Govt has to bear the
huge financial burden which is not possible to do. | think such plea is after thought, as at the time of acceptance of the
recommendation of the Commission, financial burden issue must have been thought of or considered. There is no
explanation as to why the Government did not feel any financial burden to give benefit to other employees, whereas such
burden is felt while applying recommendations to these petitioners. Such plea is not simply tenable in the eye of law,
therefore, | overrule the same.

Accordingly, | hold that the impugned order is wholly unconstitutional, as it cannot stand to the scrutiny under Article
14 of the Constitution of India. Article 14 of the Constitution of India ensures the equality and this test for application of the
equality has been fulfilled by the petitioners. Accordingly, | quash the impugned order. |, therefore, direct the Government to
give benefit of the 6th Pay Commission to the writ petitioners’ w.e.f. 01.01.2006. | am not unmindful of the fact that if the
benefit is given from 1st January, 2006 to the petitioners at a time the Government will have to pay huge amount of arrears in
one go. Considering the submission of the learned counsel for the State, | direct the Government to prepare a scheme for
making payment of arrears in terms of this order, by way of installment or otherwise. | think that these arrears amount shall
be paid off by any method within a span of three years from the date of receipt of the order. Accordingly, the writ petitions
are allowed. There will be no order as to costs.
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OM F.N0.38/37/08-P&PW(A) of DOP&PW Dated the 13th February, 2013

Sub: Revision of pension of pre-2006- pensioners
The undersigned is directed to say that in pursuance of Government:' s decision on the recommendations
of Sixth Central Pay Commission, orders were issued for revision of pension/family pension vide this
Department's OM N0.38/37/08-P&PW/(A) dated 1.9.2008, as amended from time to time.
2. The pension/family pension of pre-2006 pensioners was stepped up to 50% of the sum of minimum of
pay in the pay band and the grade pay corresponding to the pre-revised pay scale from which the
pensioner had retired as arrived at with reference to the fitment tables annexed to the Ministry of Finance,
Department of Expenditure OM No.l/I/2008-IC dated 30th August, 2008 with effect from 24.9.12 vide this
Department OM of even number dated 28th January, 2013.
3. In regard to disbursement of revised pension/family pension, while Head of Departments are
responsible for sanctioning of pension/family pension, in cases where revision has already been done by
PAOs consequent to 6th CPC, the revision may be effected at the level of PAOs. A copy of the revised
authority may be sent to HOD / DDO for record. In cases where no revision has been effected, Head of
Offices may follow normal procedure for revision of pension/family pension. Even in cases where there is
no change in pension/family pension as a result of the issue of this OM, a revised authority for no change
may be issued by the PAOs. The finalized authority will be sent to CPAO for further necessary action.
4. A suitable entry regarding the revised pension/family pension shall be recorded by the pension
Disbursing Authority in both halves of the Pension Payment Order.
5. In case the pension/family pension in respect of pre-2006 pensioners/family pensioners has not already
been revised w.e.f. 1.1.2006, the same may also be revised for the period upto 23.9.2012 in terms of order
dated 1.9.2008 and subsequent orders thereto and for the period from 24.9.12 in terms of order of even
number dated 28.1.2013.
6. Ministry of Defence/Ministry of Railways/Department of Posts/Department of Telecom will devise their
own monitoring mechanism to ensure that enhanced pension and arrears are disbursed to all civil
pensioners/family pensioners expeditiously.

RAILWAY BOARD’s RBE No. 11/2013 OM No. F(E)II/2008/PN1/12 Dated: 11.02.2013.
Subject: Revision of pension of pre-2006 pensioners-reg.
A copy of Department of Pension and Pensioners’ Welfare(DOP&PW)'s O.M. No. 38/37/08-P&PW(A) dated
28.01.2013 on the above subject is enclosed for information and compliance. These instructions shall
apply mutatis mutandis on the Railways also. Rules 49 and 54(3)(a) of the CCS(Pension) Rules, 1972
referred to therein correspond to Rules 69 and 75(4)(i) of the Railway Services (Pension) Rules, 1993
respectively. The Ministry of Finance, Department of Expenditure’s O. M. No0.1/1/2008-IC dated 30.08.2008
mentioned in DOP&PW’s O.M. dated 28.01.2013 has been adopted on Railways vide Railway Board’s letter
No.PC-VI/2008/I/RSRP/1 dated 11.09.2008.
2. A concordance of DOP&PW'’s instructions referred to in the enclosed O.M. and Railway Board’s
corresponding instructions is given below :-

ISI.No. |DOP&PW's instructions |Corresponding instructions of Railway Board |
| 1 |38/37/08-P&PW(A) dated 01.09.2008 |[F(E)II/2008/PN1/12 dated 08.09.2008. |
[ 2 |[1/3/2011-P&P W(E) dated 25.05.2012 |[F(E)II/2008/PNI/12 dated 29.06.2012. |

Ministry of Personnel PG & Pensions DOP&PW OM NO.20/16/1998-P&PW/(F) Dated 19-2-13

SUB:-Withholding of 10% gratuity from the retiring Government servants - clarification

The undersigned is directed to say that this Department has been receiving representations from individuals
and Pensioners Associations that Government Departments have been withholding 10% of the amount of
gratuity from each retirees even when they had not been provided any Government accommodation.

2 The recovery and adjustment of Govt. dues from retirement gratuity is regulated under Rules 71 to 73 of the
CCS (Pension) Rules, 1972. Rule (1) to (3) of Rule 72 ibid provide for recovery of actual amount of Govt. dues in
respect of Govt. accommodation from pay & allowances before retirement and from Retirement Gratuity.

Sub rule (5) of Rule 72 ibid stipulates that if, in any particular case, it is not possible for the Directorate of
Estates to determine the outstanding licence fee, that Directorate shall inform the Head of Office that ten per
cent of gratuity may be withheld pending receipt of further information. The withheld amount of gratuity is to be
paid back to government servant immediately on production of 'No Demand Certificate' (NDC) from Dte of
Estates. Thus, if no 'Govt. dues' in respect of Govt. accommodation are outstanding then the rules do not
provide for Withholding of any part of the gratuity on retirement of the Govt. servant. If no Government
accommodation is allotted to a Government servant, in accordance with Dte of Estate's OM NO.18011/511990-
Pol-11ldated 12.10.2010, it is for the Administrative Ministry to issue an 'NDC’.

3. As regards recovery in respect of 'Govt. dues' other than those pertaining to Govt. accommodation, the Head
of Office is required to complete assessment of such dues eight months prior to the date of retirement [Rule
73(2)]. The actual amount of such dues and the dues which come to the notice subsequently and remaining
outstanding are to be adjusted against the amount of retirement gratuity becoming payable to the Govt. servant
on retirement. Thus, there is no provision for withholding any part of gratuity for the purpose of recovery of
outstanding government dues other than those pertaining to government accommodation.
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ANNEXURE-I

MINIMUM REVISED BASIC PENSION OF PRE-2006 PENSIONERS W.E.F. 24-9-2012
FOR EACH OF CORRESPONDING 5™ CPC SCALE (AS PER DOP OM DATED 28-1-2013)

Revised Pay

Consoli-

Pension

MINIMUM

. ! Diff-
Existing Pay Scales As per accepted dated fixed REVISED er'ence
Recommendations of Sixth CPC | pension (as per BASIC Basic
by i the with 40% | DOP OM | PENSION Pen
Revised P p Y Band Grad Fitment Dt 3/10/08 | of Pre-2006 _sion
evised Pay ay Ban ra _ Benefit (By Pensioners (Col.7
SCP Structure (corres- ePay | Revised (vide misinterpr | (50 % Minus
Existing Pay C (Pay Band ponding to (GP) | Basic Pay Para 4.1 eting of Col 6) Col. 8
Scales as per Pay + minimum of (Col. 4+ of DO|5 accepted w.e.f. or9
5th CPC Band Grade Pay) Pre- Col 5) OM of reco- 24-9-2012 which:
(BP) Revised pay As per ever is
scale) 1-9-08) mmen- DOP OM higher
i.e. 2.26 dations of | dated
X B.P SCPC) | 28-1-2013
1 2 3 4 5 6 7 8 9 10
S‘jﬁ)go' PB-1 | 5200-20200+1800 5530 1800 7330 3500 3500 | 3665 165
S-5(3050-4590) | PB-1 | 5200-20200+1900 5880 1900 7780 3500 3550 3890 340
S-6(3200-4900) | PB-1 | 5200-20200+2000 6060 2000 8060 3616 3600 4030 414
S-7(4000-6000) | PB-1 | 5200-20200+2400 7440 2400 9840 4520 3800 4920 400
S-8(4500-7000) | PB-1 | 5200-20200+2800 8370 2800 11170 5085 4000 5585 500
S-9 (5000-8000) | PB-2 | 9300-34800+4200 9300 4200 13500 5650 6750 6750 0
S'lgoog’(f)oo' PB-2 | 9300-34800+4200 10230 4200 14430 6215 6750 7215 465
S'lslg(ggfo' PB-2 | 9300-34800+4200 12090 4200 16290 7345 6750 8145 800
Slféé%%?"' PB-2 | 9300-34800+4200 12090 4200 16290 7345 6750 8145 800
s-ﬁégg)so- PB-2 | 9300-34800+4600 13860 4600 18460 8419 6950 9230 811
S'ﬁégg?‘)' PB-2 | 9300-34800+4800 13950 4800 18750 8475 7050 9375 900
S-igs(gggo- PB-2 | 9300-34800+5400 14880 5400 20280 9040 7350 10140 1100
New scale-GrA | PB-3 | 15600-39100+5400 15600 5400 21000 9040 10500 10500 0
S-16,(9000) PB-3 | 15600-39100+5400 16740 5400 22140 10170 10500 11070 570
5'1975(28)00' PB-3 | 15600-39100+5400 16740 5400 22140 10170 10500 11070 570
S—1180(917O;25— PB-3 | 15600-39100+6600 19210 6600 25810 11666 11100 12905 1239
3'1195(21(?(300' PB-3 | 15600-39100+6600 18600 6600 25200 11300 11100 12600 1300
s-zlgégg;o- PB-3 | 15600-39100+6600 19810 6600 26410 12035 11100 13205 1170
3'21%%58)00' PB-3 | 15600-39100+7600 22320 7600 29920 13560 11600 14960 1400
SQ&%&”' PB-3 | 15600-39100+7600 23720 7600 31320 14408 11600 15660 1252
3'2138(0102800' PB-3 | 15600-39100+7600 22320 7600 29920 13560 11600 14960 1400
S-2f8%l(;1(300- PB-4 | 37400-67000+8700 37400 8700 46100 16159 23050 23050 0
S-25 (15100-
T500) PB-4 | 37400-67000+8700 39690 8700 48390 17063 23050 24195 1145
S-26 (16400-
30000 PB-4 | 37400-67000+8900 39690 8900 48590 18532 23150 24295 1145
S-27(16400-
50900) PB-4 | 37400-67000+8900 39690 8900 48590 18532 23150 24295 1145
S-28 (14300- | g 4 37400 10000 47400 16159 23700
22400) 23700 0
S5 (18400° 37400-67000+10000
2400) PB-4 44700 10000 54700 20792 23700 27350 2650

1. Consolidated pension figure in col. I 7 is for basic pension (B.P.) based on the minimum pay of pre revised scale.
2. Those whose Revised Pension has been fixed higher than Col [ 9, shall not be affected by these orders
- By N.P. Mohan, Ex CE WR & President RSCWS
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WHO ARE AFFECTED BY STEPPING UP OF PENSION VIDE DOP OM DATED 28-1-2013

Stepping up of pension vide DOP OM dated 28-1-2013 against various scales is applicable for the
minimum basic pension (BP) and it does not benefit those drawing higher pension on the basis of fitment
benefit of 40% (given vide Para 4.1 of OM dated 1-9-2008).

In the table below, break- even figures of BP are given for each of the scales from S4 to S 23 for
pensioners retiring from 4™ and 5" CPC pay scales to arrive at the minimum revised basic pension as per
the above OM. Further explanatory notes are given below the table for clarification.

PRE-2006 WITH BASIC PENSION ABOVE THAT GIVEN IN COL.5 OR 7 IN THE TABLE BELOW
(AS APPLICABLE) ARE NOT AFFECTED BY THE ORDERS OF DOP DATED 28-1-2013.

EFFECT OF DOP OM DATED 28-1-2013 ON PENSION
6" CPC 51 CPC Pay Scale Minimum 4th CPC 5th CPC
Pay Band No. Rews_sed Basic Pay Scale w.e.f. | Basic Pension up Pay scale Basic Pension up
Pension w.e.f. ; .
24-9-2012 1-1-1986 to which w.e.f. to which revsd.
P’ Revised. Pension 1-1-1996 Pension of col.3 is
(OM 28-1 r !
of col.3 is applicable
2013) )
applicable
1 2 3 4 5 6 7
S4 3665 825-1200 530 2750-4400 1622
950-1400
S5 3890 9501500 565 3050-4590 1721
1150-1500
- s6 4030 975-1540 975- 585 3200-4900 1783
E 1660
1200-1800
S7 4920 1200-2040 715 4000-6000 2177
1320-2040
S8 5585 1350-2200 4500-7000 2471
1400-2300 815
S9 6750 1400-2600 985 5000-8000 2987
1600-2660
S10 7215 1640-2900 1055 5500-9000 3193
~ S11 8145 2000-2120 1195 6500-6900 3604
E S12 8145 2000-3200 1195 6500-10500 3604
S13 9230 2375-3500 1335 7450-11500 4085
S14 9375 2500-4000 1375 7500-12000 4148
2200-4000
s15 10140 9300-2800 1490 8000-13500 4490
S16 11070 2630 1630 9000 4898
S17 11070 2630-2780 1630 9000-9550 4898
S18 12905 3150-3350 2050 10325-10975 5710
8 S19 12600 3000-4500 1955 10000-15200 5575
o S20 13205 3200-4700 2135 10650-15850 5843
S21 14960 3700-5000 2520 12000-16500 6620
S22 15660 3950-5000 2635 12750-16500 6929
S23 14960 3700-5700 2520 12000-18000 6620
Table compiled by - N.P.Mohan, President RSCWS
VALIDITY OF ALL PASSES ON DORONTO EXPRESS TRAINS
Railway Board has extended the Validity of all Passes on Doronto Express Trains —including
Duty/Privilege/Post-Retirement Complementary Passes. The orders in this regard have been issued by
the Government vide Railway Board’s Letter No. E(W)-2009/PS-5-1/30 Dated 1-3-2013.
(Please see copy of the orders on our Website www.rscws.com)
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UNION MINISTER ADDRESSED A LETTER TO PRIME MINISTER FOR EARLY

SETTING UP OF SEVENTH PAY COMMISSION
Copy of Letter dated 14th March, 2013 to PM from Shri.Ajay Maken
It is with a sense of pride that | seek to underline that about 3,2 million Central Government
Employee and an equal number of pensioners inducting service personnel, hold you in high esteem
and think of you as one amongst them. They look up to you as a leader who would not only
empathize with their concerns but ensure deliverance as well. It was you who had constituted the
Sixth Central Pay Commission (CPC) in 2005 which should have been set up in 2003 by the NDA
Government.
2) Central Government Employee who are inducted in Government through a process of rigorous
screening and testing as also stringent evaluation of a job performance are supposed to be the
brightest. With globalisation and multi-national corporation coming into the country, we have at
hand a twofold challenge:
(a) do have a personnel pool with high acumen to deal with these MNCs,
(b) simultaneously a dress the challenge of high attrition on which in itself is a result of MNCs
having come in. In order to attract as also retain the brightest minds in Government employment it
is but necessary that Central Pay Commission are set up regularly to look into and evaluate their
pay structures and submit recommendations.
3) Ever since the setting up of the second Central Pay Commission all pay commissions have been
set up in the 3rd year of every decade baring the one time when the NDA Government did not do so
in the year 2003. The pay commissions are then required to submit their recommendations/reports
in three years time. However, you had set up the sixth pay commission in 2005 and submitted its
report in an year and half, much to the relief and succour of Government employees. We are again
in the third year of the on-going decade and Central Government Employees are justifiably looking
forward to the Seventh Pay Commission that would look into their needs.
The present wage structure of the Central Govt. Employees has been made on the basis of the
Sixth Central Pay Commission’s recommendations, which were implemented with effect from
11.2006 in the case of Pay and in the case of allowances with effect from 1.9.2008. The erosion of
real wages owing to the degree of inflation in the economy is hurting these employees very badly.
The retail prices of those commodities, which go into the making of minimum wage, have risen by
about 160% between 1.1.2006 to 1.1.2011, in comparison to D.A. compensation, which on that
date had been just 51%b6. It is also an acknowledged fact that the 6th CPC had computed the
minimum wage by suppressing the retail price of these commodities in the market on the specious
plea that official statistics of the retail prices of these commodities were not available. They
therefore, computed the retail price by increasing the wholesale price by 20% for each of the
commodity whereas the actual retail price in the market was 602 more than the wholesale price.
4) Broadly, one’s -emoluments should be adequate enough to commensurate with boundless and
limitless assignments and to his duties and responsibilities in a better, effective and honest
manner. The same has also to place, an employee to be in a position to fulfil his social and family
obligations, such as education of children, their marriage, maintenance of a reasonable living
standard for himself and his family members expected of Government servants and also to take
care of his post retirement life.
5) The basis of fixing wages in the past was largely a consumer need related, which was
considered at a bare minimum like the minimum nutritional level, minimum clothing, housing etc.
But today life is more complex and living standards are not based on simple living and the same
cannot be restricted to only for the working class. The producer of wealth being the consumer
oriented also requires consumers, including the Central Government employees.
6) These employees are also placed in a disadvantageous situation vis-a-vis their counterparts in
Central Public Sector undertakings, in whose case, the wage revisions normally takes place after
every five years through Collective bargaining. The wage revision of the Central Government
employees if not after five years it must be after every ten years and the Government needs to
consider setting up of the Seventh Central Pay Commission immediately. While conceding the fact
that the Central Pay Commission is founded only in every 10 years, however with the coming of the
year 2011, prices of most of the products needed in day to day life is increasing.
7) In brief the following decision need to he taken on Priority so that a positive message goes
among serving Central Government Employees, Pensioners and Service and Para Military
Personnels, the decision will also have bearing upon State Governments Employees:-
A notification for constitution of 7th Central Pay Commission is the need of the hour, which is
bound to have bearing upon about 20 million employees, which are opinion makers. Therefore the
issues may please be considered by the concerned Ministries on Priority and appropriate decision
is taken. Sir, 1 will be extremely obliged if the above submission is considered favourably in larger
interest of government employees.

- Source : Hindustan Times
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Fortis Hospital Mohali

A state-of-the-art tertiary care hospital
with 355 beds and 42 specialities

v;

Our Centres of Excellence

* Super Specialty Cardiac Centre * Neurosciences Centre
(Cardiac Surgery & Cardiology) * Renal Transplant

¢ Liver Transplant & Hepatobiliary Sciences

* Orthopaedics & Joint Replacement Centre

Speciality Services Offered

* Anaesthesiology * ENT * Lab Medicine * Pain Management
¢ Clinical Psychology * Endocrinology * Medical Oncology * Physiotherapy
* Cosmetic, Plastic & * Gastroenterology * Minimal Access Surgery  * Psychiatry

Reconstructive Surgery  * Gynaecology & Obstetrics * Neonatology * Pulmonology
* Critical Care * General Surgery * Nephrology * Radiology & Imaging
* Dentistry * Haematology * Nuclear Medicine * Rheumatology
= Dermatology * Internal Medicine * Ophthalmology * Transfusion Medicine Urology
* Dietetics & Nutrition * Interventional Radiology * Paediatrics * Vascular Surgery

* Emergency Medicine

24 HOUR AMBULANCE/EMERGENCY NO. 0172 4692200

Strategically located in Mohali
Mohali Bus stand: 0 Kms | Chandigarh Bus stand: 6 Kms | Chandigarh Airport: 8 Kms

Empanelled with Northern Railways for Cardiology and Cardiac Services

AbFortis | @)

Sector 62, Phase-VIIl, Mohali - 160 062. Tel: 0172-4692222. Fax: 0172-4692221. Email: contactus.mohali@fortishealthcare.com
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OM No. 1/20/2011-P&PW (E) Dated: 28th January, 2013 of Department of Pension & Pensioners' Welfare

Sub: Revision of PPO of pre-2006 '‘pensioners/family pensioners - (i) even if age/date of Birth of spouse is
not available, (ii)) model advertisement for use by Ministries/Departments

ATTENTION: PENSIONERS/FAMILY PENSIONERS

Pension/family pension of Pre-2006 Pensioners/Family Pensioners has already been revised and arrears have been
paid in 2008 and 2009 as per the recommendations of the 6th Central Pay Commission. It is noticed that in some cases,
fresh pension papers indicating revised amount of pension/family pension .have not reached the pensioner/family
pensioner so far, despite the efforts being made by the authorities concerned in the Government.

2. Attention is invited that it is in their interest that such pensioners/family pensioners get the revised pension papers
issued as the revised papers will ensure that a) there Is no error in the pension revised by the Bank, b) they get the
additional pension/family pension on attaining the age of 80/85/90/95/100 years of age on time, c) whenever pension Is
revised again In future, they do not face any problem In calculating the revised amount and d) after the death of the
pensioner, the eligible family pensioner, Including unmarried/divorced/widowed daughters, if any, In their family start
getting family pension without any delay or harassment. In order to facilitate the above, such pre-2006 pensioners/family
pensioners who have not got their revised pension papers (PPO) Issued are requested to provide the following
information to the Head of Office from which the Pensioner Retired, as soon as possible.

APPLICATION FORM FOR ISSUE OF REVISED PPOS FOR PRE-2006 PENSIONERS/FAMILY PENSIONERS

To: The Head of Office
(Ministry/Department/Office from which the Pensioner Retired)
Subject:- Revision of pension papers (PPO) for pre-2006 Pensioners/Family Pensioners — Request for issue
of Revised/Re-Revised PPO —in terms of RBE 105 /2008 / RBE 11/ 2013.
. Name of the Pensioner
. Date of Birth of the Pensioner
. Date of Retirement
. Date of Death of the Pensioner
(If application is by family pensioner)
. Scale of pay at the time of retirement/death
. PPO Number
. Present Address (with Pin Code)
. Phone Number & E-mail ID of Pensioner/Family Pensioner
. Name of the Bank & Branch
10. Postal Address of Branch (with Pin Code)
11. Account Number
12. Details of Office
(where the employee/pensioner last served}
13. Details of spouse who is co-authorised in PPO
- Or any other family pensioner
(A copy of relevant page of PPO as a proof of Date of Birth
must be enclosed. Otherwise please see Note below)

A WN P

© 00 ~NO O

€) Name of spouse/family pensioner
(b) Date of Birth (proof to be enclosed)
(c) Name of document enclosed as proof

14. Name and Date of Birth of other Family Pensioners, not provided already and if the pensioner/spouse
wants to provide to the HOO/HOD may also be added below)

Date: (Signature of
Place: Pensioner/family pensioner)

Note: In case copy of PPO is not available or date of birth of the spouse or any other family pensioner is not given
therein, attested photocopy of any one of the following documents in support of date of birth of the spouse/eligible family
pensioner may be submitted:
a. PAN Card, b. Matriculation Certificate (containing the information regarding Date of Birth); c) Passport; d) CGHS
Card; e) Driving License (if it contains Date of Birth)
e. Voter’s ID Card/Aadhaar Number may also be accepted as proof of Date of Birth subject to condition that the
pensioner/family pensioner certifies that he/she is not a matriculate and he/she does not have any of the documents
mentioned from (a) to (e) above.

RS: 1-3-2013 PRINTED MATTER
If undelivered, please return to:

RAILWAY SENIOR CITIZENS WELFARE SOCIETY

32, Phase 6, Mohali (Chandigarh) — 160055

(Ph: 0172-2228306, 09316131598, 09569631598)




